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Our Story So Far
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Where We Are:

Employment and Continuing Education

Own Venture -
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= Senvice Organization

still Seeking Education - )
- Continuing education

Currently, our team is continuing outreach efforts to survey the Class of
2022. In capturing a snapshot of the graduating class by September 1,
merely 97 days post graduation, we'll be able to better benchmark and
understand our student outcomes. Furthermore, we'll be able to
translate the impact of our work as a career services team, in helping
all students explore, grow, experience, and launch their future.
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Where did the Class of 2022 complete internships?
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ABC Pediatric Therapy Louis T. Roth & Co.
Alltech Mad Paddle Brewstillery
American Senior Communities Madison Chamber of Commerce
Baptist Health Madison Chemical
Beech Grove High School Madison Precision Products
Benchmark Physical Therapy Madison Travel Company
Boys & Girls Club of Jefferson County Melson Photo Art Studio
Camp HiHo Midwest Metals
Camp Starlight Montreat Conference Center
Chick-fil-A New Point Berry Farm
Circle City Athletics One Southern Indiana
Cummins Parr, Richey, Frandsen, Patterson, and Kruse, LLP
Cutting Edge Physical Therapy Pinnacle Computer Services
Danville Downtown Partnership Power Wellness // Mercy Healthplex
Down Syndrome Of Louisville Proctor & Gamble
Easterseals Crossroads Raytheon Technologies
Englishton Park Ribera Salud Group
Enterprise Rent-a-Car River Valley Resources
Evidence In Motion Soil and Materials Engineers, Inc.
Family Medical Center Summitt Trucking
Florida International University SuperATV
Floyd County Library The Caroline Symmes Endowment
Paraguayan Foundation The Carter Center
GE Appliances - A Haier Company The Herald Bulletin
Globalink Mitacs University of Louisville Price Institute Research
Hardy Lake Rehabilitation Center WANE 15
Hollenbach-Oakley Whipple Eye Center
Indiana State Fair World Affairs Council Kentucky and Southern Indiana
JA Benefits Wow What A Find

Jenner, Pattison & Sharpe, LLP



Organizations Hiring Hanoverians,
Class of 2022
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American Senior Communities
Attentive

Ballers Enterprise

Baptist Health Medical Group
Big Brothers Big Sisters Central Indiana
Buhler Implement Sales Co.
Cedar lake

Cornell University

Elate

Endress+Hauser

Ernst & Young

Estridge Homes

Eurofins

Fiserv, Inc.

Hillenbrand

Hopebridge, LLC

IU Health

Eynensl’
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Indiana University School of Medicine
KEYENCE

Kiwanis International

Marketing Revolution

Maxwell Construction

Michael Aram

Office H20

Oklahoma State University

Patriot Engineering § Environmental
Phi Delta Theta Fraternity

Purdue University

Scott County Partnership

Sugar Grove Elementary

Syneos Health

The Rawlings Group

U.S. Marine Corps

Watterson Elementary



Graduate Schools Enrolling Hanoverians,
Class of 2022
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Northern Kentucky University (KY)

Penn State University (PA)

Purdue University--West Lafayette (IN)

Trine University (IN)

University of Arizona (AZ)

University of Dayton (OH)

University of Denver (CO)

University of Helsinki (Finland)

University of lllinois--Urbana-Champaign (IL)
University of Indianapolis (IN)

University of Kentucky (KY)

University of Louisville (KY)

University of Louisville Brandeis School of Law (KY)
University of Missouri--Columbia (MO)
University of Notre Dame (IN)

Webster University (MO)

Xavier University (OH)



HANOVERIAN
SPOTLIGHT

Zach shared, "From the moment | joined Phi
Delta Theta at Hanover, | knew | wanted to
find a way to help the chapter grow and
prosper." Zach was very involved with his
fraternity and was encouraged, by staff and
faculty members, to consider working for Phi
Delta Theta General Headquarters.

Zach Stringer
Business and Communications
_—

Recruitment Specialist
Phi Delta Theta

Zach was hesitant to apply without a specific
career goal. However, after going through
the interviews, Zach was super- hyped when
he received an offer.

Zach says, "Through connections | had built up over my four years at Hanover, |
found a job I wasn't even looking for."

The best part of his job is working with dedicated colleagues who make the
Fraternity experience the best it can be for its undergraduate and alumni members.
Zach credits the community aspect of Hanover with influencing his job choice.

"We were a community first, and at the end of the day, it didn't matter if someone
was different from you because we could all accept each other for who we were."

Zach has lots of advice for those looking for jobs and those rising-graduates. "Start
looking and applying early. Your happiness should be important when looking for a
job, the money not as much. Get a feel for the workplace atmosphere and ask
honest questions during your interviews. If you meet someone from that company,
ask them what they like and dislike about the company. Also, do not be afraid to be
a little different. The world has a lot of people applying for similar roles. What sets
you apart? What makes you stand out to the employer? Your differences make the
difference. Lastly, talk to anyone and everyone because you never know who you
might network with that could change your life and help you discover something you
had never considered."
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